


2.



5. Updating HR website with correct, up to date information that is more user friendly; 

revamping the New Employee section of the site to provide more comprehensive 

information that might be helpful for new hires to have. 

6. Updating New Hire and New Hire Supervisor checklists. 

IV. Old Business  

a. Current/Pending Recommendation Status  

i. Fee Structure for SU employees (Vanessa) 

1. Discussion had with Lisa partially discussing reasoning behind recommendation ς 

making it possible for more SU employees to attend the institution they work for, and 

keeping their tuition remission money within SU. 

b. Finalization of Bylaws 

i. Bella put forth recommendation to increase number of non-exempt individuals on Staff Senate 

to more accurately reflect current campus community.   

 

V. Adjournment 

a. Next Meeting ʹ April 14,  AC401 GAC Boardroom with virtual MS Teams option 


