SALISBURY UNIVERSITY FACULTY SENATE MOTION
Sbmithi form b he Faclienat Preident

SUBIJECT: Gideline: for a DEI regrementin faclieslaton
SENATOR PROPOSING MOTION: Joerg Tike

SENATOR SECONDING MOTION: none needed (moton from commite of Senabr)

MOTION (hi ecton alone will be recorded in he ming)

Reoled, hathe Faclttenat adofine atched gidelinei on DEI in he Facltealaton poce:.

JUSTIFICATION:
Dieriyedand inclion are ial for a florihing academic commniy

ANTICIPATED IMPACT:
Negate: Eta regqeementfor facly

Poite:  reqring work in DEI will enire hatSU vill be a more diere, edble and inclie f[ace b

work and learn.

I i a recommendaton b he Proef Ye. X_ No
I hir a recommendaton b iomeone ele? No_ X Ye,

VOTE: Nmber of Senabrir Preent : Moton Paei or Fail






5. We propose incorporating DEI-related sections to Watermark Faculty Success/Digital Measures

7.

for tracking evidence of commitment to DEI.

Implementation of these proposals:
Theie gidelineivill tke effectimmediathafer he deprmenfCHHS ichool gideline are
etblihed in 0 far a heyajy eaching. Retroacte ajpcaton of he new gidelineiin
he area of reearch/create acitiy or ierice mayoe conidered afer mal agreement
beteen he faclymember and he deprimenfCHHS ichool repnible for he gideline.

Faculty development & incentives:

1. SalibryJnierighall poide pofeiional deglomentin tie area of D El for facly
Profeiional deelomenthold inclde btnotbe limied b pouding workhogpn how
DEI can be incorpraed in he eaching, cholarhimnd ierice. Thee pofeiional
deelomentoprnite hold be offered reglarhand fregnt ly

2. DEl-relaed work hall be conidered inabbatcal deciion:.

3. The Prowthall etiblih byrall 2024 pogram: and/or incente for facliengaging in
DEl-relaed work. Sch incente: maynclde, bitnotbe limied b, powding: find for

pofe ional deelomentrelaed b DEI, fnd b peenfplih DEI -relaed work, core
releae for pofeiional deelomentrelaed o DEI, core releae for DEI -relaed erice
work, tend for pofeiional deelomentrelaed o DEI, and tpnd for DE I-relaed
lerice work.

Further recommendations:

We recommend hathe SU adminitaton conider he additonal pintrecommended byhe
Working Grop

1. Reuing he tentealaton poce: b limithe inherentbiae hataffectvomen and

minoritei ata higher fregncy

2. Delineaton of DEI in T&P conideraton:  dring he hiring ge (from inital piton
decrifon hirogh he ineriew).

3. Gidance for he degloment of DEl gideline:  athe nitleel (inclding facliealaton).



