
 
SALISBURY UNIVERSITY FACULTY SENATE MOTION 

Submit this form to the Faculty Senate President  
 
SUBJECT: Guidelines for a DEI requirement in faculty evaluations  
 
SENATOR PROPOSING MOTION: Joerg Tuske  
 
SENATOR SECONDING MOTION: none needed (motion from committee of Senators)  
 
 
MOTION (this section alone will be recorded in the minutes) : 
 
Resolved, that the Faculty Senate adopt the attached guidelines on DEI in the Faculty evaluation process.  
 
 
JUSTIFICATION:  
 
Diversity, equity and inclusion are vital for a flourishing academic community . 
 
ANTICIPATED IMPACT: 
Negative:  Extra requirement for faculty  
 
Positive:  requiring work in DEI will ensure that SU will be a more diverse, equitable and inclusive place to 
work and learn.  
 
 
Is this a recommendation to the Provost?  Yes_ X_ No____ 
Is this a recommendation to someone else?  No_ X__ Yes, to ___________________  
 
 
 
 
 
VOTE:  Number of Senators  Present :  Motion Passes or Fails : 
  





 
 

 
 

5. We propose incorporating DEI-related sections to Watermark Faculty Success/Digital Measures 
for tracking evidence of commitment to DEI.  

 
 

6. Implementation of these proposals: 
 These guidelines will take effect immediately after the department/CHHS school guidelines are 
established in so far as they apply to teaching. Retroactive application of the new guidelines in 
the areas of research/creative acitivity  or service may be considered after mutual agreement 
between the faculty member and the department/CHHS school responsible for the guidelines.  

 
 

7. Faculty development & incentives: 
 

1. Salisbury University shall provide professional development in the area of D EI for faculty. 
Professional development should include but not be limited to providing workshops on how 
DEI can be incorporated in the teaching, scholarship and service. These professional 
development opportunities should be offered regularly and frequent ly.  

2. DEI-related work shall be considered in sabbatical decisions.  
3. The Provost shall establish by Fall 2024 programs and/or incentives for faculty engaging in 

DEI-related work. Such incentives may include, but not be limited to, providing: funds for 
profes sional development related to DEI, funds to present/publish DEI -related work, course 
release for professional development related to DEI, course release for DEI -related service 
work, stipends for professional development related to DEI, and stipends for DE I-related 
service work.  

 
 

8.  Further recommendations:  
We recommend that the SU administration consider the additional points recommended by the 
Working Group:  

 
1. Revising the student evaluation process to limit the inherent biases that affect women and 
minorities at a higher frequency.  
2. Delineation of DEI in T&P considerations  during the hiring stage (from initial position 
description through the interview).  
3. Guidance for the development  of DEI guidelines  at the unit level (including faculty evaluation).  

 


