SALISBURY UNIVERSITY FACULTY SENATE MOTION
Submit this form to the Faculty Senate President

SUBIJECT: Guidelines for a DEI requirement in faculty evaluations
SENATOR PROPOSING MOTION: Joerg Tuske

SENATOR SECONDING MOTION: none needed (motion from committee of Senators)

MOTION (this section alone will be recorded in the minutes):

Resolved, that the Faculty Senate adopt the attached guidelines on DEI in the Faculty evaluation process.

JUSTIFICATION:

Diversity, equity and inclusion are vital for a



Recommendations

The Faculty Senate ad hoc committee, based on the recommendations of the DEI in T&P Working Group,
proposes the following changes to the Faculty Handbook, in addition to the two motions already passed
by the Faculty Senate. We also propose to adopt the listed recommendations by the Working Group:

1. The incorporation of a general statement on DEI expestatiens-guidelines in faculty work.
(Suggested location: “Faculty Ranks and Criteria™)

Inclusionof DEIin T&Pcriteria

SalisburyJniversityis an intellectualcommunityenrichedby diversityacrossseveraldimensions,
includingage,ancestry/nationalbrigin, color,ability/disability,education,gender
identity/expressiongeneticinformation, marital status,parentalstatus,political affiliation, race,
religion,sex,education,



4-3. Including a subheading for introducing the expectation of DEI contributions in faculty research,
teaching, and service for promotion guidelines (Suggested locations: “Procedures for Promotion
of Faculty” and “Comprehensive Review of Tenured Faculty”):

Contributionsn all areasof faculty achievementhat promoteequalopportunity






+5. We propose incorporating DElnrelated sections to Watermark Faculty Success/Digital Measures
for tracking evidence of commitment to DEI.




