Provost’s Announcements to the Faculty Senate
October 12, 2021

. Presidential SearchAs desdbedin an emailsent on10/8/21 from the Pre&lent’s Office,
Univerdty System oMarylandChancellor Jay Perman has launched a search fen8ki
President Information abou the searchis availablénere. As noted in the Chancellsr
letter, the wellregarded firmAcademic Searchill facilitatethe work ofthe search
committee which will includeepresentationof students, faculty, staff, alumni, aradher
congituencies.Dr. Permanwill host a canpus town hall on 11/1/P1 to take irput on the
gualities the campuseelsin its next preglent.

Although nany argumentgan be made for opeandf
search committeeand with Chancellor Permar look
SUs Provostand supporting the search process as
take any questions or feedback.

. Office of Diversity & InclusionMs. Joan Williams will be focusing her worktbea results of

the Campus Climate Study and in support of campus policies, procedures, and training for
University faculty and staffSaffing in the Office of Diversity & Inclusion is currenthder
review, but a search for a new Chief Diversity Officer is anticipated in the next mé&ths.
Action Requested: Happy to take any questions or feedback.

. MosaicMentoring Programseeks mentos for junior faculty.Mosaic Mentorindorings a
variety of mentaing experiencesto new feculty and could use your supporifhe program
has more mentees that mentorsS Action Requestedlkase help us get the word out.

. Flexibility in working with students impacted by COVID: Asnoted atthe last FS
meeting,SU’s Student Government Association (S@#&)asked that faculty consider ways
to support students who are iquarantine orisolation as a result of COVID including a
temporary etension of the timeframe in th&€tudent Emergency Absenceliy to two

weeks. FS Action: Consider how to maximize student support, especially those who may
not be able to attend class for an extended period.

. COVID Questions & Answenigaccination percentagdsave been add



