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3. The unit needs to take steps to increase both the sample size and representativeness of the employers 

that are successfully surveyed. In future assessments, we will continue to employ targeted strategies to 

ensure strong response and completion rates and will survey employers from other, surrounding districts. 

Overall, the findings of this report provide a strong foundation against which to compare future examinations 

ŽĨ�ĞŵƉůŽǇĞƌƐ͛�ƐĂƚŝƐĨĂĐƚŝŽŶ�ǁŝƚŚ�ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ�ŽƵƌ�ĐŽŵƉůĞƚĞƌƐ͘�� 
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Notes 

1Internal consistency reliability was evaluated through calcuůĂƚŝŽŶ�ŽĨ��ƌŽŶďĂĐŚ͛Ɛ�ĂůƉŚĂ�ĂƐ�Ă�ůŽǁĞƌ-bound estimate 

ŽĨ�ƌĞůŝĂďŝůŝƚǇ͘��ƌŽŶďĂĐŚ͛Ɛ�ĂůƉŚĂ�ĞĨĨĞĐƚŝǀĞůǇ�ĞǀĂůƵĂƚĞƐ�ƚŚĞ�ŵĞĂŶ�ŽĨ�Ăůů�ƉŽƐƐŝďůĞ�ƐƉůŝƚ-half correlations among items in 

an instrument. Standardized item alpha values were also computed and compared with CƌŽŶďĂĐŚ͛Ɛ�ĂůƉŚĂ�ǀĂůƵĞƐ͘� 

 

 


