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AAQEP Annual Report for 2023 

Provider/Program Name: Seidel School of Education, Salisbury University 

End Date of Current AAQEP Accreditation Term 
(or “n/a” if not yet accredited): 

12/31/2028 

PART I: Publicly Available Program Performance and Candidate Achievement Data 

1. Overview and Context 
This overview describes the mission and context of the educator preparation provider and the programs encompassed in its AAQEP 
review. 

!"#$%&'#()*"+&*%&,-.#(/0"+&12#3$"(#)+&
!"#$%&'()*+,$-.(%$/)*0!+12*"*(.3$4,"#*5467(.8.,%$-.*',$-.(%$/)2*$%*/8.*#"(3.%/*94'(:)."(*$,%/$/'/$4,*4,*;"()#",<=%*>"%/.(,*!84(.*",<*$%*7"(/*49*
/8.*+,$-.(%$/)*!)%/.6*49*;"()#",<2*?8$58*$,5#'<.%*@A*$,%/$/'/$4,%2*B*(.3$4,"#*5.,/.(%2*",<*"*%)%/.6*499$5.C*!+*%/'<.,/%*"(.*<$-$<.<*&./?..,*
D2BEF*',<.(3("<'"/.%*0FGCHI1*",<*EJH*3("<'"/.*%/'<.,/%*0@KCHI12*"%*49*L"##*AKAAC*L4(/):.$38/*0JF1*',<.(3("<'"/.*6"M4(%2*@J*6"%/.(N%*<.3(..*
7(43("6%2*",<*/?4*<45/4("#*7(43("6%*54674%.*!+*7(43("6%C*!+2*"*;"()#",<*+,$-.(%$/)*49*O"/$4,"#*P$%/$,5/$4,2*$%*/8.*/8$(<*#"(3.%/*7(4<'5.(*49*
;"()#",<*/."58.(%C*>#.6.,/"()*><'5"/$4,*0,*Q*AG@1*",<*>"(#)*R8$#<844<*><'5"/$4,*0,*Q*A@K1*0/4/"#*,*Q*HK@1*"(.*/?4*49*/8.*64%/*747'#"(*6"M4(%*
4,*5"67'%C*S$/8*"*%/'<.,/T9"5'#/)*("/$4*49*@B



          

* * * * * * * * * * * * *
* * * * * * * * * *

* * * * * * * * * * *
* * * * * * * * * * * * * * * * * *
* * * * * * * * *

*
&

* * * * * * *
* * *

* * * * * * * * * * * * *
*

*
*

* * * * * * * *
* *

* * * * * * * * * * * * *

* * * * * * * *
* * * * * * * * * * * *

*
*

* * * * * * * * * * * * * * * *
* * * * * * * * * *
* * * * * * * *



          

* * * * * * *
* * * * * * * * * * * * * * * * * * * * *

*
&&

* * * * * * * * * * * * * * * * * *
* * *

*
* *

&
&

* * * * * * * * * * * * * * * * * * *
* * * * * * * * * * * *

* * * * * * * *
* * * * * * * * * * * * * *

* *
&

& & & & & & & & & &
* * * * * * * *

* * * * * * * * * * * *
* * * * * * * * * * * * * * * * *

* * * * * * * * *
* * * * * * * * * * *

* * * *
* *

* * * * * * * *
* * * * * * * *

* *
*

& & & & & & & & &
* * * * * * * * * * * * * * * *

* * *
* * * * * * * * *

* * * * * * * * * * *
* * * * * * * * * * * * * * * * *

*



          

*
& & & & & & &

* * * *
* * * * * * * * * * * * *

* * * * * * *
* * * * * * * * * * * * * * * * *

* * * * * * *
*

& & & & & & &
* * * * * * * * * * * * * * * * * * *

* * * * * * * * * * * * * * * *
* * * * * * * * *

* * * * * * * * * * *
* * * * * * * * *

*
& &

* * * * * * *
 &

 * * * * * *
 * * * * * *
 * * * * * * * * *
 * * * *

 * *
 * *
 * * *
 * * * * * * *
 * *
 * *
 * *
 * *
 * *
 * *
 * *

 * * * * * * *

?"*%#.$&*%&)=$&@$A-")8$2)&*%&>50<-)#*2&D$-5$"(=#A&
b,*/8.*P.7"(/6.,/*49*><'5"/$4,*[."<.(%8$72*;"%/.(*49*><'5"/$4,*0;C*><C1*7(43("6%*"(.*<.%$3,.<*94(*^:@A*.<'5"/4(%*",<*#."<.(%*",<*8$38.(*
.<'5"/$4,*7(49.%%$4,"#%*%..Y$,3*"<-",5.<*<.3(..%C*X8(..*/("5Y%*49*;C*><C*7(43("6%*"(.*499.(.<2*<.%$3,.<*94(*/."58.(%2*%5844#*#."<.(%2*",<*/84%.*
7'(%'$,3*5"(..(%*$,*74%/:%.54,<"()*.<'5"/$4,C*\<<$/$4,"##)2*"*74%/:&"55"#"'(."/.*5.(/$9$5"/.*$,*8$38.(*.<'5"/$4,*$%*499.(.<2*"%*?.##*"%*74%/.(:
6"%/.(*5.(/$9$5"/.%*$,*/8.*"(."*49*.<'5"/$4,"#*#."<.(%8$7C*X8$%*<.7"(/6.,/*"#%4*84'%.%*/8.*(.#"/$-.#)*,.?*',<.(3("<'"/.*6"M4(2*_'/<44(*><'5"/$4,*
[."<.(%8$72*",<*',<.(3("<'"/.*6$,4(%*$,*[."<.(%8$7*!/'<$.%2*;$#$/"()*!5$.,5.*[."<.(%8$72*",<*_'/<44(*><'5"/$4,*[."<.(%8$7C*

?"*%#.$&*%&)=$&@$A-")8$2)&*%&D#)$"-<+&,)05#$(&
X8.*P.7"(/6.,/*49*[$/.("5)*!/'<$.%*7(4-$<.%*%/'<.,/%*?$/8*"*%/(4,3*54(.*$,*#$/.("5)2*/8.4()2*(.%."(582*",<*7("5/$5.*/4*5'#/$-"/.*%584#"(#)*",<*
(.9#.5/$-.*7("5/$/$4,.(%*?84*"(.*7(.7"(.<*/4*7(464/.*5'#/'("##):(.%74,%$-.2*.99.5/$-.*#$/.("5)*#."(,$,3*"5(4%%*<$-.(%.*54,/.W/%C*X8.*;C><C*
]."<$,3*!7.5$"#$%/*7(43("6*$%*O"/$4,"##)*].543,$V.<*&)*/8.*b,/.(,"/$4,"#*[$/.("5)*\%%45$"/$4,*0b[\1*"%*49*AKAA2*(.543,$V$,3*$/%*%/(.,3/8*$,*
7(.7"($,3*#$/.("5)*.<'5"/4(%*",<*#."<.(%C*b/*499.(%*"*;"%/.(*49*><'5"/$4,*]."<$,3*!7.5$"#$%/*^(43("62*"*7(49.%%$4,"#*<.3(..*",<*5.(/$9$5"/$4,*
7(43("6*<.%$3,.<*/4*7(.7"(.*(."<$,3*.<'5"/4(%*$,*$,%/('5/$4,"#*",<*#."<.(%8$7*5"7"5$/$.%*94(*d:@A*%5844#*%.//$,3%C*b/*"#%4*499.(%*"*P45/4(*49*
><'5"/$4,*0><CPC1*$,*R4,/.674("()*R'(($5'#'6*X8.4()*",<*b,%/('5/$4,U*[$/.("5)C*

?"*E"-8(&F<<"$5#)$5&/+&FFG>?&
\\g>^*"55(.<$/%*/8.*94##4?$,3*!"#$%&'()*+,$-.(%$/)*7(43("6%U*

• H2#)#-.&?"*E"-8(&
• a"58.#4(*49*!5$.,5.*$,*>"(#)*R8$#<844<*
• a"58.#4(*49*!5$.,5.*$,*>#.6.,/"()*><'5"/$4,*
• a"58.#4(*49*!5$.,5.*$,*>"(#)*R8$#<844<T>#.6.,/"()*><'5"/$4,*P'"#*R.(/$9$5"/$4,*
• a"58.#4(*49*!5$.,5.*$,U*



          

 * * * * * *
 *
 *
 *
 * *
 *
 *
 *
 *
 *
 *

 * * * * * *
 & &

 * * * * * *
 * * * *  

/academic-offices/education/accredited-programs.aspx


          

   

                    
  

          

   
   

   
     

' '
 

 
 

 
   

' '
 

   

 
 

( ( (  

         
    

         
    

         
    

          
      

         
    

         
    

         
    

2. Enrollment and Completion Data 



          

        
      

         
     

           

           

          

     
  

  
       

     
     

  
     
   

  

        
    

     
   

  
    

      
   

  
    

      
    

  
      

        
       

     
   

  
    

     
       

Master of Arts in Teaching: Music (vocal and 
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* * * *
* *       

Added or Discontinued Programs 
Any programs within the AAQEP review that have been added or discontinued within the past year are listed below. (This list is 
required only from providers with accredited programs.) 

None 

3. Program Performance Indicators 
The program performance information in Table 2 applies to the academic year indicated in Table 1. 

Table 2. Program Performance Indicators 

1. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals 
earning more than one credential may be counted in more than one line above but only once here. 



          

* * * *
* *     

* * * *
* *       

* * * *
* * *     

* * * *
* *     

* * * *
* *       

* * * *
*nn

""
 n n







          

 
        

       
                   

 

     

                   
     

        

   
 

     
 

 
 

      
  

 

   
     

    
 

 

       
 

      
       

   
  

 
 

  
 

     
    

 
 

    
     

  
 

 
 

       
    

 
     

 

that information, it will be posted on our website. Even so, we surveyed 2022-2023 completers to determine if they had secured a 
position for the 2023-2024 schoolyear, or if they had been accepted to a graduate program. Of the 115 responses, 102 (88.7%) 
had secured a position, and 6 (5.2%) were pursuing a graduate program in 2023-2024. Of those who secured positions, six (5.2%) 
were in Delaware, 73 (63.5%) were in Maryland, and 1 each (0.9%) were in New Jersey, South Carolina, and Tennessee. 

4. Candidate Academic Performance Indicators 
Tables 3 and 4 report on select measures of candidate/completer performance related to AAQEP Standards 1 and 2, including the 
program’s expectations for successful performance and indicators of the degree to which those expectations are met. 

Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance 

Provider-Selected Measures Explanation of Performance
Expectation 

Level or Extent of Success in Meeting 
the Expectation 

edTPA 

At Salisbury University, all initial licensure 
candidates (B.S. and M.A.T.) are required 
to complete the edTPA in 2022-2023. 
2022-2023 was the second academic 
year in which edTPA was required of 
completers. The edTPA is aligned with 
AAQEP aspects 1a-1f. Data are 
aggregated by scores received for 2022-
2023 completers. 

Presently, there is no required cut score 
for edTPA to graduate from Salisbury 
University or obtain licensure from the 
State of Maryland. All but one program 
edTPA assessment has a score range of 
15-75; the World Languages edTPA has a 
range of 13-64. 

In 2022-2023, the Seidel School’s 
performance expectation required for 
program completion was that candidates 
submit the edTPA for national scoring and 
obtain a numeric score and not an 
Incomplete.  

Across 196 program completers in 2022-
2023, 196 (100%) completers in all our 
initial licensure programs obtained a 
numeric score on the edTPA necessary 
for graduation from Salisbury University 
and state licensure in Maryland. The 
mean score on edTPA across all tests 
was 39.5, or 2.63/rubric. 

100% of candidates met the expectation 
for graduation and licensure in 2022-
2023. 

© Association for Advancing Quality in Educator Preparation – 2023 13 



          

   
  

 
    

  
      

    
        

 
   

    
     
       

  
 

     
 

      
   

  
 

  
 

 

     

       
 

 
 
      

 
     

    
 

     
   

 
     

 
 

     
 

      
 

 
      

 
 

       
 
 

    
 

      
  

 
     

  



          

  
      

 
      

   



          

        
      

    
   

 
  

 
        

 
    

 
     

  
 

      
      

   
 

 

 

   

     
     
     

    
     
     

     
     
     

    

Across both sets of raters and all rubrics, 
all rubric results (100%) met the target of 
a mean of 3.0 or greater, indicating 
Proficiency or greater. 

Tabled below are results, by program, of 
the intern evaluation, which includes 
mean scores across all raters. The first 
table includes the Early Childhood 
Education (ECED), Elementary Education 
(ELED), and Elementary Education with 
Dual Certification in Early Childhood 
Education (Dual) degrees. The second 
table includes secondary education 
concentrations in Biology and Chemistry 
(Sci.), English (Eng.), History (Hist.), 
Mathematics (Math), and the degree in 
Physical Education (PE). Shortened item 
names represent, in order, those listed 
above. 

Item 

EC
ED







          

 
   

  
  

 
     

       
  

   
  

    
    

    

    
 
    

 
    

    
 

      
  

 
  

  
  
    
   

    
   

     
   
   

  
     

  
   

  

 

    
   

 

    
 

 

  
 

The EDLD program dispositional 
assessment is scored by faculty of 
candidates in one course. It is scored on 
a Likert-type scale with scores of Meets 
Expectations (3), Developing (2), or 
Needs Improvement (1). There are 15 
areas of dispositions required of 





          

    
  

 

   
 

 

   
 

 
 

 

  
 

     
 

 

    

   
  

 

 

  

  
    

 

 

 



          

  
 

   
 

  
 

 

  
 

      
  

   
 

 
      

     
     

  
    

   
  

   
   

     
      

  
     

    
  

    
  

   
 

 
   

 
   

    
 

 
   

     
     
     
      
     
     

 
      

     
 

      
 

    
     

     
   

   
 

 

 
  

 
 

      
    
      
    
      
    
    

 
 
 
 

4.0 

colleagues, faculty, and 
fellow students 
Promotes conflict resolution 
among professional 
colleagues, faculty, and 
fellow students 
Total 3.9 

All dispositional target means were met 
across all programs in 2022-2023. 

EDLD and REED Program Signature 



          

    
 

    
     

  
   

    
     

      
  

     
 

    
       

 
 

    
    
     

     
 

  
 

   
 

 
    

 
 

 
  

        
        
      
      
      
     

 
  

   

     
 

 
   

   
      

     
      

   
   

 

 
  

 
 

        
     
     
     
     
     
     
        
     
     
        
        
     
     

 

In the REED program, eight signature 
assessments were used as evidence of 
REED student competencies, including a 
literacy action research project, a 
professional literacy portfolio, a case study 
of a diverse student, a case study of an 
emergent literate’s language and literacy, 
a self-analysis of teaching, a program of 
intervention, an assessment case study of 
an emergent literate child, and a literacy 
leadership project. Generally, signature 
assessments are scored using 4-point 
rubrics with ratings of Exemplary (4), 
Proficient (3), Developing (2), and Not Met 
(1). 

The EDLD and REED Program Signature 
Assessments are aligned with AAQEP 
aspects 1a-1f. Data are aggregated across 
Fall, Winter, Summer, and Spring 
semesters during the 2022-2023 school 
year, when applicable. 

In the REED program, International 



          

  
 

   
 

 

         

   
 

     
 

  
 

 
      

     
     

  
    

   
  

   
  

     
      

  
     

    
  

    
  

   

 
 

 
   

    
 

 
   

     
     
     
     
     
    

 
  

 
 

    
 

 

      
 

    
     

     
   

   
 

 

 
  

 
 

       
    
       
    
    

 

In the EDLD and REED programs, 
percentage of students meeting the target 
on the assessments ranged from 94.1-
100, and 96.8-100, respectively. 

Table 4. Expectations and Performance on Standard 2: Completer Professional Competence and Growth 

Provider-Selected Measures Explanation of Performance
Expectation 

Level or Extent of Success in Meeting 
the Expectation 

EDLD and REED Program Signature
Assessments 

In the EDLD program, results from the 
program’s summative comprehensive 
Qualifying Exam was used to support the 
EDLD student competencies. On this 
exam, candidates must complete and pass 
all four questions as a pre-requisite to 
enrolling into EDLD 656, the Educational 
Leadership Internship course. The exam is 
scored by faculty members using a three-



          

 
    

 
    

     
  

   
    

    
      
  

     
 

     



          

   
 

 
 

     
  

  
  

 
 

    

       
     

   
 

  
     

    
      
      

   

      

  
 

  
  

  
 

   
   

    
 

 
       

      
    

 
       

  

       
      

  
     

    
 

   
   

 
 

     
    

   
 

      
    

 
 

      
      

    
     

 
     

   

      
      

  
 

assessment points found 100% target 
rates. 

Intern Evaluation Instrument The expectation on the Intern Evaluation The total average rubric score for rubric 
Instrument is that interns average at least items aligned with AAQEP Standard 1 

Mentor teachers complete a digital, mid- a 3.0/4.0 (Proficient to Exemplary) on across all interns in 2022-2023 (Mentor 
point observation evaluation of the interns their cross-programmatic mentor and Teachers n=178, Supervisor n=182) were 
during the interns’ placement. Supervisors supervisor evaluations across all items 3.4 and 3.3, respectively. By item, mean 
and mentor teachers complete a digital, aligned with AAQEP Standard 2. These scores rated by Mentor Teachers and 
final evaluation of interns during their field items assessed interns on their Supervisors, respectively, were: 
placements. Evaluations are scored on a performance in the areas of Managing Managing Classroom Procedures: 3.4, 
4-point scale: Exemplary (4), Proficient Classroom Procedures, International 3.3 
(3), Developing (2), or Unsatisfactory (1). Perspectives, Communication with International Perspectives: 3.3, 3.0 
There were 20 items on the Intern Families, Professional Development, and Communication with Families: 3.3, 3.2 
Evaluation Instrument, each scored with Leadership and Collaboration. Professional Development: 3.5, 3.3 
an analytic rubric line. In Spring 2023, the Leadership and Collaboration: 3.5, 3.4 
Intern Evaluation Instrument was piloted There are options for scoring rubric lines 
with a new item, for a total of 21 items. Not Applicable or No Opportunity to With a target of 3.0, across the Seidel 
The Intern Evaluation Instrument is Observe, so a composite cut score would School, all candidates (100%) met this 
aligned with AAQEP aspects 2a, 2c, 2d, be inappropriate, given those options target for each item and overall. 
2e, and 2f. Data are aggregated across would not create a quantifiable result on 
Fall and Spring semesters during the some rubric lines for some candidates. Tabled below are results, by program, of 
2022-2023 school year, when applicable. the intern evaluation, which include mean 

scores across all raters. The first table 
includes the Early Childhood Education 
(ECED), Elementary Education (ELED), 
and Elementary Education with Dual 
Certification in Early Childhood Education 
(Dual) degrees. The second table 
includes secondary education 
concentrations in Biology and Chemistry 
(Sci.), English (Eng.), History (Hist.), 
Mathematics (Math), and the degree in 
Physical Education (PE). Shortened item 
names represent, in order, those listed 
above. 

© Association for Advancing Quality in Educator Preparation – 2023 26 



          

 

 

   

     
    

      
    

      
 
 

     

 

 
      

 
      

 
      

 
      

      

 
 

   
 

        
 

    

     

   
 

    
     

   
 

Item 

EC
ED

EL
ED

D
ua

l 

Class. Proc. 3.3 3.4 3.6 
Int’l Persp. 3.3 3.3 3.1 

Item 

Sc
i.

En
g.

 

H
is

t.

M
at

h

PE
 

Class. 
Proc. 3.5 3.6 2.9 3.1 3.3 

Learner 
Dev. 3.8 3.1 2.9 2.6 3.0 

Learner 
Diff. 3.8 3.4 2.9 3.2 3.2 

Learner 
Mot. 3.5 3.4 3.3 3.4 3.3 

Learning 
Env. 3.8 3.3 3.3 3.3 3.6 

Comm. w/ Fam. 3.3 3.4 3.3 
PD 3.4 3.5 3.5 

3.5 0ae–slnlPi©ParPueib5us unoafip P5l4iAt the end of the programs, students in the Seidel School of Education take a Completer Program Evaluation Survey To support AAQEP Standard 2, we draw . The items use a Likert-type rating scale based on Results (n=144-145) for Completer 2 are as follows: 

– 

2023 

27 
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The Seidel Alumni Survey, a Qualtrics- type rating scale based on the stem, “As a 
based electronic survey, was distributed result of completing your education - Support inclusive learning environments 
via email to all completers who graduated program at Salisbury University, how for diverse learners: 3.6 
from the Seidel School of Education prepared are you to:”. Alumni rate their - Implement culturally responsive practice: 
within five academic years preceding perceived preparedness on a scale from 3.6 
2022-2023. It included a variety of 1-4 (1=Unprepared, 2=Somewhat - Support development of English 
selected-response and open-ended items Unprepared, 3=Somewhat Prepared, proficiency among English language 
regarding alumni employment, additional 
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administered in a consistent, systematic way, and global and international perspective development is now also 
assessed on the completer survey, alumni survey, and employer survey. 

())#*+,-&.*%/0&
The Seidel School has had many accomplishments over the 2022-2023 schoolyear. Next, we present select 
accomplishments to highlight. 

12223'In the Department of Early and Elementary Education, the program has innovated to include (1) special topics 
courses related to trauma informed pedagogy and mandatory reporting training, (2) family STEM nights in methods 
courses, (3) a cultural diversity and growth mindset course focus in an introductory course, (3) closer partnerships with 
liaisons, supervisors, and faculty visits during Block C, (4) continued innovation in the Maker Space, (4) and 
rescheduling courses to meet the needs of non-traditional students. Faculty work has been recognized at the state and 
national levels. A unique strength of this department is its grant awards and programming. 

In Spring 2023, the DEEE was awarded approximately $2.5 million for a Maryland State Department of Education 
Maryland Rebuilds Grant (Drs. Althea Pennerman, Shanetia Clark, Chin-Hsiu Chen, and Vincent Genareo) to assist 
paraprofessionals and child care instructors in returning to SU to complete their degrees in Early Childhood Education 
and become licensed teachers. The new program has been rolled out and caused a substantial increase in the teacher 
education candidates in the department. Earlier in 2022, SU celebrated its Eastern Shore Child Care Resource Center 
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